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oG AR

fareror ST gReET WA s atia ©- feew gy ae fagundt fee av fuew faee
fagamft #dw | qud, st AW WA faganefiend fEeen AigA digten firetwwy & | aaewr
antn forerw st TETfa afdegy W sgEmafuw g sl 7o | frerwang fagamfia
fawg quar W o T F/IwT Ut favawe TEeA | gaEan afatie g fawamn st
FUF qiaad T AW qar fagandimr @t switvw fad| e aW aama ST
foretor T et fommn S @RSt @9 | fretor dETT suET SR lEEATE ATeRET e
forer s ufq s YETEE wifed aTeR qar fagEefiw sravaEareng awtee T
aferT g TEN FO | T FEET AW qUAR A 9 T §H qaad W HIaTat
ary fireraat TamT faae FriwEER! qeaw TR | W FEEwHER A9 7 T | e
fomrearardt sawmwar afemm T wen freomn g @ew T fagndter Suafsy @
TR TS 7 &1 | TgHT A FHeF qa-a, et awma fawmaht At gger
et WETH S 9D T TEAT TSR g e |

q. fdu=r uar

AGUSIHT T3 9ATS B, one bad teacher is more dangerous than one bad surgeon |
T TATZHT FEHIT TATIA T IR TT <1@ve, (bl T3l faAfcheder T THTHT
LT ST AT IAA LT TeclT 2w ATET &8, AT ST (ARTHIRT T gveg AT hi Fermedveds
FaT R fafie ST | dR RTeTehel el TPl AFRATHT TAHT AT STHBTTAT T
ATET B S | a9 R0 AT s S, e STl STl o, AEBL, ST, ST
hﬁwwﬁm%wnﬁﬂﬁﬁmﬁﬁﬁwﬁmwawwﬁfﬂwﬁa
HgATATIF, TAATCHE TIH AATANA g Tard 5 S gy ¥ AT UGN /i 9t
21 | fagardier ity Iuafer T (NASA- 2011) & AT Jqaeaad & SArs s
wﬁmﬁwwwmfﬁwmﬁwéﬁﬁmwlawfﬁwam
fagamdifa=rmr samatuds fedes A @red gq Il | Gididel STHTETET et
fagandl ©F #aw smfe 9u T Rierd 9@t WU | 99y, 94 At g1 THaw a9
gfeerael af Tghd T B | R1ETE TATRN T AW BT AR WA qAT TEA TTHT
HRUT Tl faTeTehebl TR (b1 FREHAATS (F9ael T ATCHATT TAT T BTN FrasTaT
THA HECCAHISEITHR A1 AT AT |

2. UAm9Id drfeiard 312

Rretper TaTTa faerg qur arfawarg faft=r fefawer afewfva wfvwwr 1 OBCD
(2009) T ATAR FATTENT TARTT foaeprd qvepl MRk g7, Ta9d difd¥, aeard
TSI T A FHY * follow-up support HT aEAT TRTHT &75; | T FTLHT, ATAH
AT TN [aeTeh! ATRT TIaT AT ATH &1 | Ahel JI0Iq [ah hraghAd agandie
AEALIHAT ATARH (Feprg [arehary, Riawars fa@resr afT ISR waw fa@re
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THES! [qhTa &1 UHeEHT Se [QUH g7 | I9H AfdRad fagarad uger fawre
FETSH (learning organization) & ®IHT farepTer g, el RreTdeee AT qqHT
T fasrdres ad At afverel ATeTT I I HIhT I TGS | TR JAHT
(2003) FT ATAR, TATTHN TN fqbrd debl MR g, Taa difd¥, qeard
TSI TAT JRA THA, AITHA T FEART (follow-up support) 1 T TRTHT T, |
T AIHT, ANAT TR TN fepreepl AT TIAT AT AT &7 | hel TN (aehre
FUFHIA [AGATIRT ATATRAT ATARH (qebrg foparepary, Rrepars faergsr amh
IR TAH [qhTg AHEH! (qehTa &1 GeesHT Sie [TUHl g7 | AW qA1ar fagaraa
U3al faerg ISET (learning organization) T EIHT faehd g7, el RrerpEEe ATHT
AT JAT faAATATE FET AT qHI ATETT YT T HIbT YTt TES | a9 T
UNESCO (2003) =T ATHR "The professional development of teachers is the professional
growth that the teacher acquires as a result of his/her experience and systematic analysis of
his/her own practice". T8 qfATET ATER YOI fashraeRr AT farereRaT Qﬁ EECERE]
ST §7, |
OECD (2009) T AT freqehep! ToRTe faeprere gRives difers ares A Seeavaatea
FoaTdd Mg, ;
® THrafedd fqud &=\ ATUHT FAHATH TII(cebl ATIRAT RTeThel afaaia SArHT
Fercadl qgT AATATE T
® fagga T fasbtaa Faay fureror fargsr dR A, =9 (Local and
global trends), ATIAATAA ISANX TXHT HIATE®, RTEATHT aRafad ITILART ATHAT
forerera 7ot f9, grom o Rrerorer G qteer faera T
® qRAlda [auaasq, TedehH qIT AT AATHeEH] AGATAdd TaH FART T Fe&TH
RIS
® fygurey wWHars ¥ uikaldd dreddH qur fadrgdr Ihd UAH dEd g
TNl TAHT ATAYAF AAMAH AT [qehl ITH, TART T FeTH TJAr3
® U3l RIAHAT fary AUHT AT 7, 99, g vad fasararg o= frers ar
TRIFRATATEEHT TR J&TT T
® IYIHAT AR FURH! [T Il RIeThdTs TednT Jard T |
forererept ST fasbraer frerepars srermeli, saATAtae AATSHET AT THART HET
TIT 9Afd ITEIHTHT ATIRAT IT ATH TAT [qTTaIHT AHAT AHBR FATSH AT
A% a0 fepreet FAT FAT BITAHT THA FEAWT TATSH FIHT TEHT G, AT
TGHT AT RTETF AR TAR AZ ATHATT T T T &5, | 2THT TaHHT Rreqheedrg
AT FREGFIETHT T8, Jqa3d T TaThae! Jedlsd TR FHIEHE! (ataadradd
TaTTd faepr afatafaar e aive RIeH I3evd TEr Rrers TanTa fase #rwd
AT MRS ATSUHT & (ST, 20\90) |
3. Rr® arferd I 0rd f[dort
forersr aifer® ¥ UAWTA FApTAeTE U GRATOIRAT T@X O IRUST g 9 aifad
FHErga Heaare 93 TR ¥ TR fqeTa IR ATaiRd g 9 A i amed
g, | TR AR T TEARTA (BTl TEATHT ¥ ARITTdTs dhaTsal AT Tefee (MdT hid
WH B | BHT 999 [qeared, TSRaas! ATaR R1ed dmfds Ao TN AeATaeh
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AT T TR &7 T J&AT qAMAR ATTANRE g AT PRI &l (99 fagarag ar
afer fae faepra fream grar | e TRRTa faehTe STl G feprg A GITeTUehT
B, STHATEYT [aTdd] TART AT, HET RISUTR 9T AT RTETRF & Teardad
FHAATE AR TATSUH &5 (Richards and Farrell, 2005) | TRFRTTT  ATIATHTAR
qfAHATE TAaATHAT AT fqIHas Taerar Se fad 997 9 e War 3
I GO fahTaeTs AR AR B | A9 AIHT difaH AT TART e 8y
EfFAl g ¥ ANAH Tt AT GGNTd faebraet aiT Rierspars qar = afees |
aad Rrere aifew T Rreresr TQRTT f9ETE TF ARET qFGT= ggAd, 9% GhnTd
farepTerepT ST ATTCrA TEeTel AT AfaTd ad 9 g a3, | &THT ST qa7 o= Aganfvash
TAH ATEINE T&eE! [qeauu T&l qifeaH T qanra [aeraesd =ares aa@ y=qd

qIfeTepTee ai ¥ Hichees :

Ao

EEinclcEa

AaE g R Al HeFae Sie
g |

AT SEYITIHT AT TR §7, |

7e fraifea faoaas = |

TR [Tl AT [quaasq areaehar
HTAR g g |

AT ATHIATS AR AT |

T ATHAATS ATIRAT A, |

e AT ATedl HeFare aeuwmH
BELSIEL

FEARTETe F ey e 1w |

T ATEHA &7 |

H-HUTgehbd 55 |

fasigrT s as QR T & |

TEATIGRT § ATaTF T I 575 |

T8Teher  FETSRT AT ATAYAD AT

=T 9f9 9T g1 9% |

AT fUTeTerer  AfddT T ®YHT  ATIATD
TS Ted T T&H g7 |

Cognitive ThITHI &7 |

Cognitive T4 affective THTHI & |

Isolated 27 |

Collaborative g |

T faaer S fe

TqmTa faeradr wie fem

RIETFaTE ATITT TIHT  GLHTHTITRT
AT @ FEAET 9T &ad

TS ®YHT RUEFATE H FARTBI
= |

ATIFTHT AT T7 HARTHT AT &7 |

fHR=ra Fwamataes =R & |

AT T2 FTehTaar 9 g7 | FEATATHT T T &, |

9 fAaitd  #dwwer JuAted 9T FEEAG! Iudfed AT IAEd 4 HEid
IR &7 | e qHS |

[TehTg TIHTRUMAT AT E75 | FHT FHTITHHT AR &7 |

@A : Bolitho (1986), Edge (1986), Freeman (1990), McGrath (1986), Tangalos (1991),
Underhill (1987).

AP AABIETE I T g, et TaTd faebre el Rietsherr T GamTd
faeprz 21 | STIepT WrerHeTe RrersrHT SEmT faw, e quar sfeafer seeasr g 9y

=R JETTa e FHT I & T8, |
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8. Rio®! Bard fdeRie aRbres

g YATHT AT-ATHT TANTT AT TIT HTARE® 9a9d 5 g Tegd ¥ I Iaredre
TG TaH IYATHAF TG TraHT TAIHHT @aq T ufq g9@ &9AT fTwiar g
g | RTeTehepl TORTT [ 9 [afa= dieedr a1 I9Fe® gq 9@ (DoE, 2012) |
FET IaTEX qd fTgUH B

8.9 ®RIFACI® oRicHTol

I o oo TRETRTRT & 6 Rreremadr Taqra faeraer Rierher R faeraesr ==
T a7 FAHAS ATE AN [arael qT TSl I ATeqdd a1 q4ee, |
fFAfF FRHAF AT [TeTehars HeT RIe qaReT AT AgATads g adr
AT TTFERr g RIS W 673 | 31 FehTd Tehfael g SUH FRure 7T faatad
FAAAHT AT IART e ¥ forerepars fear faeprgert it @da SIRTea awTae afq |
PIAHAE ATAATAD] A THEEATS (AT T Jooid TRUHT T |

8.2 Riors dds®! [dort

faTeTepepT TR forepT=ept T 37l SUTT AT WIEATHEHT TIAT (TATAT WAHATE T T3
fereprg IHe (Learning community) &I &THT fareprer TFT; g | gl JeRfce! fagareaaT
AHfed fFENT JaT FEAITaHad [aEgdl dEawr gHtEa w8 faeaay faere
FET3H (Learning organization) &I ®THT farepTer g, STel T ATIdHr e faeara,
qed QUWHT AT forvae, 969, AR g FEPRePl (qebr gveg | Rer faspraepr anfir
T Rrerer waH fagaram 9ftEar foer JeHT amTees, el HrTEaad T Gl afnd
FEATNTAT TIT FEART I g7, HATAd FTHA qdT (e s IS I g+ T
ATIYIHAT AT T AT (AT e, | TEehT A aqrer fagarerae fafag wfafaedreer
THT HATSHT v, ¥ faaarerde oaram Tl SieTeh FRHT AT AATART ATITRHT
ATTHT AR TAH (ATl [Fhrsdl THT d@rsiar T+ g |

8.3 Jdg R1_ro1 (Peer Coaching)

79 fefauer srawar wuHr &4 at faearemar Rrad a1 faeardasr srEawarTd
foreramdy g Safadelts Araeaedr AaReET GiE JAT FALATTHT FEdRT I g
e | T TATSTAR] AT [AgaTera AT AT T a1 FTA0 THEAT Peer Coacher o ATSTATIRY
ATl AT ®IHT ATAAFAT ATARD] FedRT Iuded RIS F&H 7o | Id
HTIHT Peer Coacher @ RTSTFERHT THNTT q¥a=d TIATIAT TaSH T [TeTehehl FeThISTHT
gt frerur faeprg fRamerarae @wE @ a= F Riew fasreer fawEeaedar
AT 9 [T qARHT AT BATA, AR AT AT TANTT [IBTTHT TedNT qLATS
a7 TR aThaTd FoaTdT TESA |

8.8 3169 :

TR AATE] TERTA [qebIgT A@MRT mentoring, peer observation, online learning,
professional conversations, workshop, conferences, 1 fagaTaTHI AFATHT FHIT
TIT TEARTT [aehTd 9 9% SRAERT 9i5a1eT (accredited courses) 8%l SATEAT TR
9T ORI (Tl AT FaH =ATed Aldhrg, | THUHAT, ETHT A (Gl qxarasiesd!
FeAgT el freteper YN far T dR dikeewed E qeewars THaT afdd
fEwg;

Teacher Education 2071 |-

R R¥re1p Bz 2009 @




Py
o

Teacher Education 2071

= fagareTe
THOT TIT ATHAR FTITEAT
EIHEIES]
TEETT Portfolio SiferF AfaaT
Arfer s (Farerfad ] : -
e RIRIB®! VoI fABRT [ T T
ALK (feTT, amfEs)
TN AT
TGS FIHH
TanTa faerEr YGNTT WEART  ddT
AT ATEAR Follow up support
(a7

41 ae® Gaibel and Burns (2005) &1 AR RT&The] TN (G FREAFHH GoaTeb]
ATARAT e 3 fepfemeT faamere T |fees | 19 o,

® Standardize Teacher Professional Development (TPD

IT WA Fealehd Th{qeh FTIFHTD BIHT [ Tewg T ol ASeITHl RisTdewdrs
AT F SHHRI TAH (9T Y& TH T ASAE] FUHH JoaTaddll TS, |

® Site Based TPD

T (AT AT A ST (AaATeT e e ReTheed qrfed TATAAT RTLT0r fasbrar
G @9 AT AT 9% ARE! AN AHied FATE A1 (e T geeda A
fepfaaer dIea YN =g | 999 I THiqel TPD AT fagarerd U3er A& b
AT faerd g7 |

® Self directed TPD
WWWWW%&TWWﬁWW aw’r‘mns
e g7a, SAIfed g7 | IR UAhIgdl TaTealsl Gfatdel JamT T4 AThRere
mumfazsﬂ% frataa faere aar Tar Rueor fafaess fawE arw 9amm T Rras
I g5 |

tamerd famRI®Y oTifdl PRiseId 3TcAcETel

FTAHAF ATAATAR] SAETH HATIST FAYIH FAHRFIETE FFATd AR UTS73 | TR
SIFHETAT %d offa (Kurt Lewin) ST ATHTNTR fasimaer diiHepsr &qar ufq fafaa |
IAATE T 9% ¥0 T ATHTHI qUR JTHINAF AT % AT | IFA &AT THSAATI
frear g frereRel YT faerd QAT wem RIET SEUS W@ GHTATHET AT
HIF A I [T | FTAHAD ATAAAGTIA [ TEATdSTeeehl AT &l =
Hiddeed fafde [HEAd arer T B | ISTELH AT, Action research is a

process of systematic inquiry into a self-identified teaching or learning problem to better
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understand its complex dynamics and to develop strategies geared towards the problem’s
improvement (Hamilton, 1997:03). F&T TITATITRT ATARHT (oo TFIT af EFI'?TFIC\TW?
FA =TT RTeThaTs a9 9fede T, AHETHE GHTETTE AN IO qa TR
FRHT ANTTT B FeTH FATSAAR AT Tl MG, |

THHT AATAT FAHAT ATAATTA RTETFATS AT H1F TAT ITFIERT a1 TRISA FIedied
e, TG TGHT qTEAHTE RTETeheTs BTAUITRT TaThaEdTHT dercddl TRTSEs, | McNiff
(2010) w51 Eb‘l'ﬁ'ﬂfl’cﬁ a9, How do I improve my work and what am I doing ? =&
AT TG | Y, F AT ATHRATedh o0 Aladehl Aravd Ty, T A
VAT TATRHT AT ATHHT BTIHT YR ATIHHT AT A &aT AT & JeArad e TaH
THIEd g Tag | BiY I McNiff (2010) T ATAR ST FH RIETFA T FE ATHT
FHAT IR T Taag T AR alwwlé T I T RS q9, e (AT
Tt TR @ adiaTe g% & ey, |

& TR Stephen Kemmis & FTIHEF A=A Feh1d WETH! g78 THI X AT =T
XA TH A | Al g () AT () FATEAT (3) FqaArdbd T (¥) JoImEdT | I8
TehUas MRUH! ATSATSE % i AR ATAT FT ATRAT IA: ATSTAT TR, | TR, HTAHAS
AR TRUEEH] =] Tl AT g TR G SRS Ao TarehHre
AT TH a1 HEHH bl THETEE 92 875 | 791d, How do I improve my work?
F JIH TN F- FATAAAR AAHATE HA QT (GhedAT quR TS Alebeg T
fagamdier faee Tl FIL FTEcal ATSS ATHT Hiad 57 |

AGHRU Ui FEAGAE ATIATATE TS (13 a1 g9 fFwr@sn vger yqE
AT AATH &1 | FEAHAR ATGATA AT AT, AT a7 [aIe6r aerero
TG, AATEHT AT ATH & T3 G AGH AFHNT AFATE TSI, T ATHT HIHBT
TUEARHT G FHA AR Moy | 99 FTAHAF ATa=dT9HI qeard [-enquiry
d7e g7 ¥ fareare f%ff'{?ﬂ?'f?i{ Learning organization &l &IHT faera '&j’:% we -enquiry
AT qfeord g9 9788 (McNiff,2010 ) |

forepe

e e qar fataa seraaer § # afq aafad seamatus g #Rm gewud g
FHRA | TET AIATATE WIPR T4 e GradHT 9id Rierererr TRt faepra wrdshaarg
FoATA AT T FAHAF ATAATAATS TR (AbTh ATAITE TRl &IHT T
T GATH ST | A TIIaT, FRAHAF ATITT Jceh [RTeTehehT ATNT BTAHT § Afary
AT T UaH frerehep! Fica (e T i SIfSUaRT a<r @ | et T [deraet
FET AT AATIRT UTT AT Tl TTgw, AT (oh T TIAT = RTeTehebl ATaI Tl
g, grataear HaRw, fagared qear aifew s Har qar aifas as=arad
TIAHT A T&TE® @R AR B | TN, [T FM= AT AGATHT A9 oA qar
T FHINH AUETHRT ITATed BNaA AT & AHebebl AaLAT ST S G | FIAHH AT
FATAT TAT TX HeAT HISTHT TATATRY § HI& FAT | T ATNT [eTeTehears | Irur
@R Ifrepd o et o, fafag ger qur e fER g @9 | ), e
A% foell TSThepT ATTITHT ATSTHT AT Thl, AeATATIH (27T, [T TR TIAT
forqarera way fagandier smavasdar aHfaasr Rremr fawrger @i frerer T@m
fareTer FTIRH T g9 AIRET 3fgvg | THT AT SHe AT qieared arefeafaar
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foretr & AT THARTE FRERA Rrerdewdl MiF 9 feder g sfaws

Jogel Aol

eifa (R090), Rrerpdr Famra fawm (efufe) wdswa ufrers gfkreror fHefrer |
HFIR © d@h
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